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Article 23. RETRENCHMENT HEARINGS 
 

This article provides hearing procedures for layoff (not for cause) rising out of deliberations 
concerning financial exigency or program reduction or elimination. 

 
Section 1. A member who is laid off or whose salary is reduced as a result of decisions made 
under Article 22 (RETRENCHMENT) shall be given by the University a statement describing (a) 
the basis for the layoff or salary reduction, (b) the manner in which the decision was made, and 
(c) the information and data relied upon in reaching the decision. A member who receives such 
notice shall have the right to a hearing. 

 
The hearing shall be before a committee of three (3). The committee shall consist of one (1) 
member named by the President, one (1) member named by the Association, and a hearings 
officer chosen by agreement between the President and the Association. If the President and 
the Association are unable to agree on a hearings officer, they shall request the ERB to provide 
a list of qualified hearing officers. From this list, a hearings officer shall be chosen in the same 
manner as an arbitrator is to be chosen under Article 28, Division C (ARBITRATION). 

 

Section 2. The member requesting the hearing shall have the right to counsel. 
 

Section 3. The member may choose whether to have an open or a closed hearing. 
 

Section 4. Within fifteen (15) days of receipt of notice of layoff, the member shall file with the 
President of the University a request for a hearing, which shall identify the allegation to be 
made in the hearing. 

 
Section 5. The scope of these hearings is limited to allegations that the decision to layoff or to 
reduce the salary of a member was arbitrary or not made in good faith or that new evidence 
justifies a reconsideration of such a decision. 

 
Section 6. The committee shall issue a report within thirty (30) calendar days after the 
conclusion of the hearings. Committee recommendations shall be sent to the President of the 
University for action. The President may remand the matter to the Committee for further 
proceedings. The President will announce his decision within thirty (30) calendar days after 
receiving the Committee's original recommendations or those submitted after remand. 

 
Section 7. If the President takes no action within thirty (30) calendar days after receipt of the 
final Committee report, or if his action does not provide redress for the member, the member 
may appeal to the Board of Trustees. 


